
CHAPTER III 

 

 

METHODS OF RESEARCH  

 This   chapter   presents   the methods and techniques that were used in the study, 

the population and sample, the research instruments utilized in the study, the collection of 

data, data processing and the statistical treatment applied in the analysis and processing 

of the data.  

 

Methods and Techniques of the Study 

 To find out what exists, that is the predictors of organizational effectiveness of 

RVM schools in Luzon, the researcher applied the descriptive method  of research.  Gay, 

as cited by Birion (2005), defines descriptive research as that which uses hypotheses to 

answer questions concerning current status of the subject of the study. This kind of 

research involves the gathering of facts to test the hypotheses or to answer the questions 

about the present status of the subjects of the study. 

 The technique that was used in this study was the descriptive survey research. 

According  to  Adanza  (1995),  a survey  is  used  to  gather  relatively  limited  data 

from  relatively  large  number of cases. It generally serves the purpose of describing 

current or prevailing conditions, opinion, attitudes, impressions, perceptions of a group of 

people, or description of objects.   It   attempts to   investigate   the   possible effects of 

variables and  describes the degree to which   two or more quantitative variables are 

effective. It is essentially getting data or information from a variety of subjects, taken 

from representative or probability samples for the purpose of inferring the properties of 

the parameter to the population. Similarly, in this study, investigated was how the 

performance   of     the   students   in   the   RVM achievement tests in English,  Math and  
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Science  was affected by  the profile of the RVM schools and the characteristics of the 

teachers and principals who served as respondents in this study.  

 

Population of the Study 

 This study was limited only to the eleven  RVM secondary schools located in 

Luzon.  

 The following served as respondents in this study: the  school principals  of the 

eleven RVM schools in   Luzon   who served as such  during   the  school  year 2006-

2007; and the eighty-one English, Math and Science teachers employed during the 

School Year 2006-2007 and chosen from the respondent schools using universal 

sampling. 

 Table 1 shows the distribution of respondents by school. 

 The scores of the RVM Achievement Tests in English, Math and Science were 

selected at random.  In the eleven (11) respondent-schools,  there was a total of forty-

seven (47) sections of 4th year students during the school year 2006-2007. The total 

number of students was two thousand and fifty (2,050). Ten (10) students were selected 

per section for  a total of four hundred and seventy (470) or 22.92%of the total 

population.  The selection of the ten (10) students was done by first assigning numbers to 

all the students in each section.   

 After this, the Table of Random Numbers was used.  The researcher  determined 

the starting point in the table by randomly picking a page and  dropping  his finger on the  

with his eyes closed.  The researcher read the numbers from top to bottom.  He referred 

to the first two digits of the number selected. The student who had the number which is 

the same as the first  two digits was selected.  The process was continued until all the 

samples were selected. 
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Table 1 

Distribution of Respondents by School 

 

Participating Schools 

Respondents  

Total School 

Principals 

School Teachers 

English Math Science 

St. Mary’s College  

Baliuag, Bulacan 

 

1 
 

3 
 

3 
 

4 
 

11 

St. Mary’s Academy 

Boac, Marinduque 

 

1 
 

1 
 

1 
 

1 
 

4 

St. Mary’s Academy 

Caloocan City  

 

1 
 

2 
 

3 
 

3 
 

9 

St. Mary’s Academy 

Guagua, Pampanga 

 

1 
 

4 
 

3 
 

3 
 

11 

St. Mary’s Academy 

Hagonoy, Bulacan 

 

1 
 

2 
 

1 
 

2 
 

6 

St. Mary’s College  

Meycauyan, Bulacan 

 

1 
 

3 
 

3 
 

3 
 

10 

St. Mary’s Academy 

Nagcarlan, Laguna 

 

1 
 

3 
 

3 
 

2 
 

9 

St. Mary’s Academy 

Pasay City 

 

1 
 

4 
 

5 
 

4 
 

14 

St. Mary’s Academy 

Sta. Ana, Manila 

 

1 
 

2 
 

2 
 

1 
 

6 

St. Mary’s Academy 

Sto. Nino, Meycauayan, Bulacan 

 

1 
 

3 
 

2 
 

2 
 

8 

St. Mary’s Academy 

Yakal, Manila 

 

1 
 

1 
 

1 
 

1 
 

4 

 11 28 27 26 92 

 

Research Instruments  

 There were two (2) research instruments designed and devised to gather the data 

needed in the study.  

 The first was a questionnaire-checklist for the teacher-respondents. The said 

questionnaire-checklist  had  the following parts: Part I (personal information) which was  

intended  to  establish  a  profile  of  the  teacher-respondents in terms of educational 

attainment, length of teaching service and commitment to job and commitment to 

organization:  Part II (school environment, physical plant and facilities, library resources) 

which was designed to determine the prevailing conditions in (or  of)  the school location, 

physical plant and facilities,  library resources of the RVM schools; Part III (Teachers’ 
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Consideration 

Commitment to Job and to Organization) which was designed to measure  the  level  of 

teachers’  commitment to their job and to their organization and which was adapted from 

the instrument developed by Barundia (1996); and Part IV (Leadership Behavior of 

Principals) which was intended to determine which dimension of leadership behavior the 

principals exhibit – consideration or initiating structure. The items for Part IV were taken 

from the Leadership Behavior Description Questionnaire (LBDQ) developed by the Staff 

Members of the Ohio State University. The said instrument measures two basic 

dimensions of leadership behavior  namely, initiating structure and consideration (Halpin: 

1995). 

 After determining  the  mean  scores  in  both dimensions of leadership behavior, 

the next step to be done in order to establish the category (dynamic, structure, passive and 

considerate) where the brand of leadership of the principal-respondents may fall,   was 

the use of the LBDQ quadrants. 

 

 

Quadrant 2 

 

Structured Leaders 

Low Consideration, 

High Initiating Structure 

(-, +) 

 

 

Quadrant 1 

 

Dynamic Leaders 

Low Consideration, 

High Initiating Structure 

(+, +) 

 

Quadrant 3 

 

Passive Leaders 

Low Consideration, 

High Initiating Structure 

(-, -) 

 

 

Quadrant 4 

 

Considerate Leaders 

Low Consideration, 

High Initiating Structure 

(+,-) 

 

              44 

 
 

 

Figure 3. The LBDQ Quadrants and the Corresponding 

Leadership Categories They Represent 
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 The two dimensions of leadership behavior (initiating structure and consideration) 

were separate and distinct. In the design of the quadrants, the  two  dimensions  of 

leadership behavior were plotted in an x and y. 

 The dynamic leader is characterized by above average scores in both the initiating 

structure and consideration dimensions of leadership behavior (Quadrant 1). On the other 

hand the structured leader is characterized by above average scores for initiating structure  

but below average on consideration (Quadrant 2). When the scores are below average on 

both areas the leader is categorized as a passive leader (Quadrant 3).   

 Lastly, the considerate leader (Quadrant 4) is defined by scores that fall below 

average for initiating structure and above average on consideration.  

 In establishing the criteria in the evaluation of the conditions of the variables 

aforementioned, several similar instruments were studied particularly those that were 

developed by the Philippine Accrediting Association of  Schools, Colleges and 

Universities.  

 The second instrument, also a questionnaire-checklist, was for the principal-

respondents. The said questionnaire-checklist had the following parts: Part I (Personal 

Information) which was intended to establish a profile of the principal-respondents; and 

Part II (Institutional Information) was designed to collect the needed information for the 

profiling of the RVM schools serving as respondents in this study. 

 

Data Gathering Procedure 

  Permission  to  conduct  a study on the RVM schools and to access the results of 

the RVM Achievement Tests for School Year 2006-2007 was sought from the President 

of the RVM-EAP, the Regional Superintendent of Luzon, and the respective heads of the 
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eleven (11) RVM school-respondents. A letter requesting for the permission was given to 

each of the said personalities. Permission was granted. 

 The instruments of the study were delivered personally to each respondent-school 

and the retrieval was done personally as well. Two (2) of the respondent-schools were  

requested to send back accomplished questionnaires through mail.   

 The  results  of  the  RVM  Achievement  Tests  for  all the respondent-schools 

were given  to  the  researcher  by  the  RVM Congregation’s Regional  Superintendent  

for  Luzon and each respondent-school had granted permission for their access. 

  

Data Processing and Statistical Treatment 

 Data processing was done using the Statistical Package of Social Science (SPSS). 

 For   the   analysis and interpretation, the following statistical treatment were 

used. 

1. The profile of the RVM schools and the characteristics of high school principals and 

teachers were treated using frequency count, percentages and means. 

2. The level of performance of the students in the RVM Achievement Test was  

analyzed using mean. 

3. The  effects  of  the  profile  of the RVM schools and the characteristics of high 

school principals and the teachers was analyzed using correlation and multiple 

regression. 

 In the questionnaire-checklist for the teacher-respondents, the said respondents 

were asked to express their perceptions on the stated  conditions of the school 

environment, the physical plant and facilities, and the library resources of their respective 

schools using the scale shown in the next page. Indicated opposite the scale is the 

corresponding interpretation. 
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 SCALE    INTERPRETATION 

 

5  - Strongly Agree (The condition stated is very extensive/prevailing.) 

4 - Agree   (The condition stated is extensive/prevailing.) 

3 - Undecided  (The condition stated is moderately extensive/pre- 

        vailing.) 

2 - Disagree  (The condition is limited in extent.) 

1 - Strongly Disagree (The condition does not exist.) 

 Additionally, the  respondents themselves evaluated   their   commitment  to job 

and to  organization  following  the  5-point    scale defined below. Indicated opposite the 

scale is the   corresponding interpretation. 

 Scale      Interpretation 

5 - Strongly Agree  (Very Committed) 

4 - Agree    (Committed) 

3  - Undecided   (Moderately Committed) 

2 -  Disagree    (Uncommitted) 

1 -  Strongly Disagree  (Very Uncommitted) 

 The LBDQ items directed the respondents to describe the behavior of the leader 

using the scale below. Indicated opposite the scale is the   corresponding interpretation. 

 Scale      Interpretation 

5 - Always  (Behavior is manifested all the time.) 

4  - Often   (Behavior is manifested in most occasions.) 

3 - Occasionally  (Behavior is manifested every now and then but 

        less often.)   
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2  - Seldom  (Behavior is manifested rarely, or a little less than   

     occasionally, but more than never.) 

1 -  Never   (Behavior is not manifested at all times in any   

     degree.) 
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