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Abstract  This study attempted to determine  

how the teachers’ level of commitment to job and 

commitment to organization affect the students’  

performance in English. The respondents to this 

study were 15 English teachers and 420 students. 

The weighted mean of the teacher-respondents’ 

commitment to job  and commitment to 

organization were 4.0 and 3.80, respectively, 

which when interpreted means that they are 

committed to both job and organization. The 

average means of the students’ performance in the 

areas of writing, listening and speaking are high. 

It was in speaking where the students had their 

best performance. It can be inferred from the 

results of the regression analyses that taken 

aggregately, commitment to job and commitment 

to organization are not predictors of the students’ 

performance in writing, listening and speaking. 

However, the P value of commitment to job’s t 

(.042), which is less than .05 level of significance, 

indicates that it can predict students’ performance 

in speaking. 
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1. Introduction 

     This study investigated how “teacher-related” 

factors called commitment to job and commitment 

to organization affect the performance of students 

in the subject area, English. The performance of 

the students was measured through their test 

scores in the subject, separately in the areas of 

writing, listening and speaking. 

      This study was made to investigate teachers’ 

level of commitment to job and to organization 

and see how they contribute to students’ 

performance.  Specifically, the study sought 

answers to the following questions: 1) What is the 

English teachers’ level of commitment to job and 

organization?; 2) What is the students’ level of 

achievement in English in terms of their scores in 

writing, listening and speaking?; and 3) Does the 

teachers’ level of commitment to job and 

organization affect the students’ performance in 

English?  

 

2. Methods and Techniques 
      The descriptive survey research technique was 

applied in this study. 15 English teachers and 420 

students served as respondents in this study. The 

test scores of the students in English in the areas 

of writing, listening and speaking were included 

in the study. 

     The questionnaire used to gather data needed 

was adapted from the instrument developed by 

Barundia (1996) [1]. 

      Data processing was done using the Statistical 

Package of Social Science (SPSS).  

      The data gathered through the questionnaires 

on teachers’ commitment to job and to 

organization were treated using frequency count 

and means.   

       The level of  students’ performance  in 

English was determined through their  scores in 

the writing, speaking and listening tests which 

were analyzed using mean. 

       The effects  of  teachers’ commitment to job 

and to organization on the students’ performance 

in English was treated using regression analysis. 

 

3. Results  
Commitment to Job received an aggregate 

mean of 4.00 which means that the teacher-

respondents are committed to their job. 

Commitment to organization had a computed   

over-all mean of 3.80  which indicates that the 

teachers are also committed to the organization.  

 
Table 1. Students’ performance in the English tests 

Test in 

English 

Mean Standard 

Deviation 

Writing 7.245 * 1.85** 

Listening 8.43 1.79 

Speaking 7.84 1.74 

*14.49/2   ** 3.70/2 
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     The computed mean indicates that the average 

score in writing, listening and speaking are 14.49 

(or 7.245), 8.43 and 7.84, respectively.  

 
Table 2. Regression analysis of teachers’   

commitment on students’ performance in writing 

Variables Beta T Sig. 

Commitment to 

Job 

-.062 -.220 .829 

Commitment to 

Organization 

-.179 -.633 .538 

R Square = .36       F = .225      Sig of F = .802 

Ho1: Commitment to Job and commitment to 

organization do not predict students’ performance 

in writing. 

. 

     The students’ performance in writing can not 

be reliably predicted by the variables that 

appeared in the regression since the P value of  F 

is not significant. The P value of  t is .829 for 

commitment to job and .538 for commitment to 

organization. 

 
Table 3. Regression analysis of teachers’  

commitment on students’ performance in listening 

Variables Beta T Sig. 

Commitment to 

Job 

.431 1.670 .121 

Commitment to 

Organization 

.117 .452 .660 

R Square = .200     F = 1.496   Sig of  F = .263 

Ho2: Commitment to Job and commitment to 

organization do not predict of students’ 

performance in listening. 

 

      The P values associated with F is not 

significant. This indicates that taken jointly, the 

predictors that appeared in the regression can not 

reliably predict the students’ performance in 

listening. The P value of  t is .121 for commitment 

to job and .660 for commitment to organization.  

 
Table 4. Regression analysis of teachers’  

commitment on students’ performance in speaking 

Variables Beta T Sig. 

Commitment to 

Job 

-.532 -2.274 .042 

Commitment to 

Organization 

-.247 -.247 .311 

R Square = .344      F = 3.143 Sig of F = .080 

Ho3: Commitment to Job and commitment to 

organization do not predict students’ performance 

in speaking. 

     The variables  that appeared in the regression 

can not reliably predict, if taken jointly, students’ 

performance in speaking because  the P values 

associated with F is not significant. However, 

commitment to job’s P value of  t (.042) is less 

than the .05 level of significance while that of 

commitment to organization is more than at .311. 

 

4. Discussion 
      The higher mean computation of commitment 

to job shows that the teachers are  more committed 

to their job than to the organization.  

     From a comparative examination of the 

average scores obtained by the students in the 

three areas it could be inferred that it is in speaking 

where their performance was highest and the 

lowest was in writing.  

     The P values of t of commitment to job and 

commitment to organization shown in Table 2 are 

both more than .05 leading to the acceptance of 

null hypothesis 1. Both are not predictors of 

students’ performance in writing. 

     The null hypothesis is accepted for both 

variables in Table 3. Both are, also, not predictors 

of students’ performance in listening. The P 

values of t of the two variables are more than .05. 

      Table 4 shows that while the P value of t of 

commitment to organization is more than the .05 

level of significance that of commitment to job is 

less than. Thus the null hypothesis for the former 

is accepted and rejected for the latter.  

Commitment to job can predict students’ 

performance in speaking. This means that the 

more committed to job a teacher is the better will 

be the performance of students in speaking. 

 

5. Conclusion 
     Commitment to job and commitment to 

organization are not significant predictors of 

student’s performance in writing and listening. 

Therefore, null hypotheses 1 and 2 are accepted. 
      Null hypothesis 3 is also accepted only for 

commitment to organization and rejected for 

commitment to job. The latter therefore is a 

significant predictor of students’ performance in 

speaking. 
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